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Kvennafrídagurinn 2005

Women of foreign origin officially take part



2005 - Tatjana Latinovic 

“Thirty years ago, maybe one or two foreign women took part in the 
protest march, but today there are in the thousands, and they have 
every reason to protest. And they have the right to fair wages and 
working conditions, just like Icelandic women and every other person, 
regardless of gender and origin.”

“Foreign women also have the right 
to a (women’s) day off”



Amal Tamimi’s speech



24. Október 2003 - Samtök kvenna af erlendum uppruna 

Annalou Perez

Amal Tamimi

Anh-Dao Tran

Tatjana Latinovic

Drag ana Zastavnikovic (not on the picture)

● An independent organisation by 
women of foreign origin for 
women of foreign origin 

https://docs.google.com/file/d/1hmtaGwqqguFNlJCOUUu2a0shXRT60Min/preview
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2025

Kvennaár 2025



Vulnerable groups: women of foreign origin, queer women, women 
with disabilities, low-wage working women and homeless women



24th October 2024

- Icelandic
- English
- Polish
- (WOMEN provided the 

translation of the 
manifesto in Arabic and 
Spanish)



W.O.M.E.N. archives
December 2024

Position of “Archivist/Skjalavörður” - 
Marion Poilvez

-Gathering and compiling the 
archives of WOMEN, more than 20 
years of activities and advocacy.

-Support from the Menningar- og 
minningarsjóður kvenna

-Collaboration with 
Kvennasögusafnið - goal to have an 
event in 2025 for Kvennaár 



March 2025 - Commission on the Status of Women (CSW69) U.N.

● Learning from a global context
● Connecting with other Icelandic feminist 

organisations and governmental officials



NGOs and civil societies play an essential role, as shown in the political declaration signed by all UN member governments, 
including Iceland, supporting women’s rights organisations:

“Promoting safe and enabling environments for civil society actors, especially women’s, young women’s, girls’, grass-roots 
and community-based organizations, rural, Indigenous and feminist groups, women of African descent, women journalists 
and media professionals and trade unions, for the defence, protection and promotion of human rights and fundamental 
freedoms, and prevent discrimination, violations and abuses against these actors, and, in accordance with national priorities, 
promoting access to flexible, sustainable and long-term funding and capacity-building, to promote close cooperation 
between civil society and decision makers, in the context of promoting gender equality and the empowerment of all women and 
girls;”

UN Commission on the Status of Women 2025

https://docs.un.org/en/E/CN.6/2025/L.1


Labor day 2025 
-Icelandic and English
-Reach out to both 
Icelandic audience and our 
communities



Meeting with the Minister of Justice (August)
• Service agreement (Mouna Nasr & Marion 

Poilvez)

• Only organisation by immigrants for immigrants 
to advocate for equal rights

• WOMEN & peer support is a necessary service 
to our community (listed on 112.is as a resource 
for GBV)

• We are asked to advocate, represent, organise, 
spread information, counsel for groups at higher 
risks in society, similar to Samtökin 78 & ÖBI, 
but with less capacity building

http://112.is


August 2025 - September 2025
● End of August: preparation meeting about the 

landmarks of feminism that would be included in the 

history walk downtown (advertise only in Icelandic)

● September 2025: Marion Poilvez & Mahdya Malik 

(Laufey youth council KRFÍ) join

● 25th september - KRFÍ offered a join event at 

Hannesarholt 

● 1st October - Special meeting about our place and 

capacity in Kvennaár activities.  





15th October -Feminism and women of foreign origin
Mahdya Malik, English teacher, feminist and women rights activist

Najlaa Attalah, Board W.O.M.E.N. 2025

Giti Chandra, Assistant Professor HÍ

Sanna Magdalena Mörtudóttir - Reykjavík City Councillor



16th of October - Demands in front of the Parliament



17th of October - “Við erum margar” - Kvennasögusafn



Gathering volunteers and signs



The 24th of October - Walk our barriers! 

● Invited audience to walk our 
barriers

● Buckets to symbolise the 
invisible weight we carry both 
as women and migrants



The 24th of October - Walk our barriers! 

● Speech from Amal Tamimi 
from 2005 on repeat for 
1-2hours (Mouna Nasr & her 
daughter, Mahdya Malik, 
Maru Aleman, Najlaa 
Attallah)



The 24th of October - Walk our barriers! 

● Mini-world food station: 
symbolise the positive we 
bring to Iceland



Review
● We had a visible space in the timeline and many 

people walked our barriers. Great feedback

● What we would have wanted to do: have more 
time and capacity for bring proper designs, 
banners, etc. 

● More time to engage with our community: 
explaining what is kvennafrí and why it’s 
important to be there, discussing their right to 
leave work, and doing it in many languages, 
reaching out to workplaces, community leaders



Review
● Last minute participations give us less equal 

chances to advocate and organise in the 
same capacity as others: 

○ Not same working conditions 
○ Missed opportunities (RÚV, Ráðhús, 

main speech)
○ Time to prepare speeches in Icelandic & 

provide translations (main speech was 
not translated!)

○ Volunteering : a staff in the office 
makes a difference (coordination, 
meetings, social medias, etc)



Vulnerable groups: women of foreign origin, queer women, women 
with disabilities, low-wage working women and homeless women





-Women with disabilities
-Advocacy & counselling
-International 
Cooperation 
-Multiple Staff 

Íslensk getspá

-Women’s rights
-Advocacy & counselling
-International Cooperation
-Staff

Service agreement 

-Women of foreign origin
-Advocacy & counselling
-International cooperation
-Volunteers

No staff, no service 
agreement 

-Queer, LGBTQ, transwomen
-Advocacy & counselling
-International cooperation
-Multiple staff

Service agreements

Inequality in capacity?



ÁRSSKÝRSLA SAMTAKANNA ‘78 2024–2025 - EXAMPLE

3 years service agreement for capacity building



ÁRSSKÝRSLA SAMTAKANNA ‘78 2024–2025

Service agreements for capacity building



Conclusions

● The migrant woman’s 4th shift (the 3rd shift + doing it in a new language, 
without family support, with precarity/fear regarding residency, new social 
codes and connections to navigate, new cultural norms, raising bilingual 
children, etc). 

● English as accessibility policy (as much as physical accessibility of a space, 
presence of sign language translators, safe space policies for queer and 
trans people). This does not mean English has to take over all events (live 
translations, whisper-translators, pre-prepared written slides with 
guidance in English, apps with live translations into many different 
languages, etc). 



Conclusions
● Women of foreign origin live with double inequality: both because of their ethnicity and 

gender. Nowadays, we live with a double backlash:  not only on women’s rights 

worldwide, but also a growing anti-immigrant sentiment in speech and in policy-making.

● Closing of the Multicultural center (Fjölmenningarsetur) and New in Iceland, closing of 

the free legal advice to immigrants (Mannréttindaskrifstofa Íslands) - loss of crucial 
resources

● Our capacity to face these challenges, defend our rights both as women and migrants and 

still provide a necessary service to our communities, is becoming conditional to 

sustainable funding, the same as other NGOs defending the rights of major groups at risk 

(Samtökin 78, ÖBI). W.O.M.E.N. is in high danger of stopping activities. 


